Royal Southern Yacht Club
Equality, Equity and Inclusion Policy

Employees of the Royal Southern Yacht Club are contractually bound by the Equality, Diversity
and Inclusion policy set out in the Club’s Staff Handbook. Any breaches of this policy by staff
will be taken seriously and result in disciplinary action.

All Members of the Royal Southern Yacht Club must be aware of their legal obligations under
Equality legislation, currently the Equality Act 2010, and act accordingly. Any breaches of
Equality Law by Members will be taken seriously and result in disciplinary action by the
Executive Committee. Details of the Equality Act 2010 are set out in the UKGov website.

Those Members responsible for managing events both on and off the water must be familiar
with Equality Law in those contexts. Training is available for those who would appreciate
guidance on these matters.

The Royal Southern Yacht Club Trust was set up with the aim of enabling and encouraging
sailing activities for all. The principle means of achieving this is to provide grants to individuals
and organisations where need has been demonstrated. While organising events those
responsible should consider whether there is an opportunity for the Royal Southern Trust to
provide assistance to those who would not otherwise be able to participate.

The Royal Southern Yacht Club acknowledges and adopts the following UK Sport statement for
sports equality:

“Equality is about recognising and removing the barriers faced by people involved or wanting to
be involved in sport. It is about changing the culture of sport to one that values diversity and
enables the full involvement of disadvantaged groups in every aspect of sport”.

The Royal Southern Yacht Club will ensure that anyone accessing the sport will be:

Able to participate to the full extent of their own ambitions and abilities
Assured of an environment in which their rights, dignity and individual worth are
respected

o Assured of participating in an environment in which individual differences and the
contributions of all participants are recognised and valued.

All Royal Southern Yacht Club Members have a shared responsibility to challenge any
discriminatory language or behaviour and promote a fair and equitable environment for all by
adhering to our Complaints procedures. These procedures require members observing or
hearing discriminatory or abusive behaviour to report incidents to a manager or a member of the
Executive Committee at the first available opportunity.
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